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BIT and Case Management

Have a Case Manager as part
of the BIT Membership

Case Manager is solely
dedicated to the BIT

" Referral Reasons

Alcohol/ Drug
Acute Intoxication
Substance Ml'ﬁuse/Abuse

Pyschological
Depression
Anxiety
Suicide
Asperger’s
Pyschosis
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Team Scope

Student-focused BIT

Employee-focused BIT

Joint BIT for students
and employees
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Lack of budget and time for training was
commonly reported as a weakness for teams.
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